
Sub: Rate Quotation of labour requirement (Skilled & Un-skilled) on per call basis or man day basis for maintenance of
LAN in Corporate Office, CWC, New Delhi.

S.No. Description Cost (In Rs)
(in figures)

Cost (In Rs)
(In words)

1. Man day rate of Skilled Labour ( For 8 hours)
2. Man day rate of Un-Skilled Labour ( For 8 hours)
3. Call basis rate for LAN related work
Total = 10 x (1+2+3+4) x 12

Note:

1. The payment would be done on per call basis/man day basis on actual. The contractor/supervisor has to submit
the bill for the same. The work on call basis would be certified by GM-System or any other officer on his behalf
upon the successful closing of the call.

2. Above cost is inclusive of all taxes. However, GST shall be payable extra.
3. Payment for a full man day would be done for a duty of 8 hours.
4. A certificate clearly stating the completion of duty in lieu of payment towards man-day rates would be issued by

GM-System or any other official of MIS Division on his behalf.
5.   L1 would be calculated as Total= 10 x (1+2+3+4) x 12. 10 is taken as an approximate visit per month required for

the Corporate Office, CWC, New Delhi.
6.   The scope of work is defined at Annexure-A, enclosed herewith.
7. The contract period shall be of 12 months from the date of signing the contract with a period of extension of further

1 year at same terms and conditions.
8. The sealed quotation in the above format shall be addressed to GM-System, Corporate Office, Central Warehousing

Corporation, 4/1, Siri Institutional Area, Hauz Khaas, New Delhi- 110016.
9.  The last date of receipt of sealed envelope is 10.04.2019 upto 1500 hours.
10. It would solely be the discretion of the Corporation to place the work order on call basis or man-day basis

depending upon the nature of work to be performed. The contractor/supervisor would have to ensure the number
of personnel to be deployed for closing the call as early as possible.

11. The contractor/supervisor will solely be responsible for the payments to be done to manpower provided for
call/work. CWC would not be liable under any circumstances to pay directly to the skilled/un-skilled labour
deployed for the said work. In addition, contractor/supervisor will solely be responsible for any medical expenses
or other liabilities of the manpower working in premises of CWC.


